For this assignment, you will select an article from the Journal of Organizational Behavior.  You can find this journal through the Ashworth Library in ProQuest.  The link is located in the Course Introduction on the Library page. 
You will write a 500-750 word review of the article. Your article needs to discuss or investigate one or more aspects of organizational behavior as it relates to your Final Project topic; it does not need to be comprehensive. The article should be one written within the last decade, unless you have prior approval from your professor.
In your article review, complete the following tasks.
· At the top of the page, cite the article’s source using APA style.
· Then, answer these four questions, in one paragraph each:
· What did you learn?
· What surprised you?
· What do you want to learn more about?
· How might you apply what you learned to your Final Project in this course?
Note:  If you cannot find a relevant article in Journal of Organizational Behavior, these other journals are also acceptable.  Before selecting an alternative journal, please contact your instructor for approval.
· Organizational Behavior and Human Decision Processes
· Journal of Occupational and Organizational Psychology
· Journal of Leadership and Organizational Studies
· Organizational Psychology Review
Download the template provided for you.  Save your work using the file name provided just adding your name in place of "your name"
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We examine bottom‐line mentality (BLM) at the group level and examine the effect of group BLM on group psychological safety and subsequent group creativity. We draw on goal shielding theory to suggest that groups high in BLM narrowly focus on bottom‐line outcomes, which encourages them to eliminate distracting considerations from their work processes. Because the group's high BLM encapsulates goal shielding, these groups are deficient in fostering psychological safety as an important interpersonal process that facilitates group creativity. We also couple goal shielding theory with arguments related to situational strength to examine group BLM agreement (i.e., the standard deviation of the mean of group BLM) as a first stage moderator. We contend that high‐BLM agreement (vs. low agreement) strengthens the goal shielding effect of group BLM, which is reflected by a stronger detrimental effect on group psychological safety that then reduces group creativity. We found support for our theoretical model using multisource, multiwave field data from a diverse sample of workgroups and their supervisors. We discuss the theoretical implications of our research and provide practical suggestions for limiting the deleterious consequences of group BLMs in the workplace.
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